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Annexe 1

Figure 1: Assessment and Selection Quadrant
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Figure 2: Candidate and New Hire Engagement Quadrant
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Figure 3: Social Recruiting Quadrant
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Figure 4: Hiring Management Tools Quadrant
Adoption Level*
. Pradictive Analytics .'% Experimenting  Adopting Embedded
Blockchain for HR
Current Impact* ~~
7N | \
Talent %‘ O ), ./
\labdty High
Integration With ﬁ;ﬁw Tool il R
Talent Management
Technology PY Future Importance*
Automated 3“’"'"’"?;“ . .
Scheduling gement Low Medium High
Tools xuurm
Hiring Team
Collaboration Teols
CRM System

]
.Adnnced Analytics and Reporting

n = 134 recruiting leaders

ce 2008 Gortrey Recrulting innovations Survey

Note: Items are soored relathee 10 One another In cach secion
*Degren of adepion & malsured by the et snd nilune of Seprpmant MNong osganalicn
Expr anen 10 adopion mdry De 1h rewadt of iy 40a08 expermarlanon or comparees scalng back e
Curent leved of impact 5 bosad on the valus dalrsered 10 the recruking process
Futune cutiook 15 bysed on the projectad level of IMEONMaNCe 1o recrukINg SYateghc and Cperationy Gonks ower Tha NeXt ted years



